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ACKNOWLEDGING OUR
NETWORK’S INDIGENOUS
HERITAGE
Throughout June we've highlighted
our network to acknowledge and
While this edition bookends our
committed to the continuity to
contributions towards building and

indigenous suppliers from
celebrate their successes.
Indigenous month, we are
acknowledgement of their
growing our country.

Jennifer Menard's, an indigenous entrepreneur shares her story
of strength and tenacity. Our "On the Couch with CAMSC" series
features with David Acco (Acosys Consulting,) he speaks about
his heritage and the values inculcated in him that have been a
driving force in his efforts to give back to his community. Lastly,
Sodexo gives us insights into their supplier diversity program.
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PRESIDENT'S
MESSAGE
BY CASSANDRA
DORRINGTON

Canada’s strength lies in the diversity of
its people. This diversity begins with our
Indigenous Peoples who were the first
peoples of this country and welcomed all
others to its borders.
While our country and our economy have
grown and prospered as a result of our
diversity, there is much more to be
accomplished.
In particular, intentionality as it relates to
economic inclusion of those previously
underserved and or underutilized is not
just a wish, but it is foundational
to
Canada if we are intent on driving our
economy forward.

As we wrap us the celebrations
of
National Indigenous Month
across
Canada, in addition to recognizing the
history, the heritage and the diversity
across the First Nations, Inuit and Metis
people of Canada, I would also like to
acknowledge the atrocities of periods in
history such as Residential schooling and
the usurping of their traditional lands.
Having said that, I also want to celebrate
the entrepreneurship
and
business
acumen of Canada’s Indigenous peoples
and its contribution to the Canadian
marketplace.
Indigenous economies in Canada existed
and thrived long before colonialism. In the
last numbers of years, we have seen the
significant
growth
of
Indigenous
businesses
that have ranged from retail stores,
construction
companies,
professional
services, through to real estate,
and
beyond.

In fact, a Stats Canada study indicates, that
the number of Indigenous business owners
is growing at five times the rate of selfemployed Canadians.
In addition to generating local employment
opportunities, community re-investment, this
surge in Indigenous
owned businesses
speaks to the overall contribution to the
Canadian economy.CA MSC has worked
hard to identify and connect businesses 51%
owned, managed, and controlled by business
owners who are Indigenous and or persons
of colour with Corporate Canada or
Government institutions. From conversations
to connections to procurement opportunities,
we are delighted at the response of
governments and corporate Canada to the
growing number of Indigenous businesses.
While we celebrate the Indigenous business
successes to date, there is still more to be
done.
Let me end by saying
by intentionally
including Indigenous participation in the
economy,
we
support
economic
reconciliation and raise the standards of our
First Nations, Inuit and Metis people and
begin reparation towards mending the social
fabric of our country.

The Devil Tried to
Conquer & Lost

SUPPLIER STORY

I’m a First Nations Ojibwe and French-Canadian
female entrepreneur from Northern Ontario. I
spent the majority of my childhood summers on
Manitoulin Island where my grandmother spoke
the language. She believed in the magic of
cedar (Indigenous medicine for protection), and
she taught me sacred Aboriginal traditions
which I will cherish and pass on to my future
children.
My Indigenous nickname is Blackfoot - I love to
walk around bare feet, especially on the
unceded reserve land of my family cottage and I
love to dance.
I’m a nurturer with deep faith and I use the
spiritual gifts I’ve been blessed with to empower
women in business, promote supplier diversity
and
speak
about
Indigenous
Truth
&
Reconciliation - especially in the workplace.
I am also lucky to be alive. At age 13, I pointed
a knife at my drunken bi-polar stepfather, while
my mother lay on the floor with broken glass in
her chest.
Would this be the night I couldn’t keep her alive
or I would die? For most of my teens I lived with
a mother who chose alcohol and a cycle of
abuse over protecting me and I wandered down
my own dark paths as an escape.
My salvation was my biological father, therapy
and good people along the way who saw light in
a world that was becoming increasingly dark. By
age 18, I chose a path that distanced me from
my troubled teens.
By 30, I had what many define as success - a
career, fancy title, luxury car, six figure salary,
and a stellar wardrobe door I couldn’t close but
I was empty of purpose.
I found that true purpose in renewing my
Christian faith and in realizing that life was
more than profit and materialistic things. As a
result, I opened my heart again to love,
humility, vulnerability and authenticity.

As the founder & CEO of Staff Shop, I am
blessed with a platform to keep my dreams
alive and help others achieve their full
potential.
My story is about faith, passion and freedom the core values Staff Shop lives by.
Indigenous Month is a special time to pause
and reflect on the beautiful land that Canada
was born on and the honorable people who
cultivated it for us to enjoy today. I enjoy
celebrating the triumph of Good over Evil especially for those who suffered from
alcoholism, abuse, abandonment and imposter
syndrome. I am focused on breaking the
silence and empowering voices through
speaking engagements.

To learn more about the initiatives and other causes check out Staff Shop's website at https://staffshop.ca/.

SUPPLIER STORY
About Staff Shop
As a minority owned business, Staff Shop is dedicated to diversity and inclusion by providing
equal employment opportunities, equal pay and decent work. As an award-winning diverse
supplier, certified with CAMSC, WBE, CCAB and WEConnect, we also support supplier
diversity. In addition, we use a special Core Value Assessment that helps us place people in
the right roles, performing and fulfilled long-term.
Altogether, my team and I look forward to leaving big footprints in a world that yearns for love
and forgiveness. Join us or hire us via info@staffshop.ca for North American support with;
Staffing, Payrolling, Security, Consulting, PPE, Cleaning, placing new Canadian immigrants, a
10% profit share referral program and more!
“You can't go back and change the beginning, but you can start where you are and change the
ending.” - C.S. Lewis

To learn more about the initiatives and other causes check out Staff Shop's website at https://staffshop.ca/.

Sodexo's 4 R's of commitment to
Indigenous & First Nations communities
ELIZABETH AUCEDA
SUPPLIER DIVERSITY MANAGER – SUPPLY MANAGEMENT

Sodexo Canada goes back more than 20 years, when we first started to engage, learn, and
build fundamental relationships with the Indigenous communities. With many Indigenous
communities within Canada, Sodexo acknowledges the importance of partnerships, to helps
to develop and sustain Indigenous communities’ cultures through policies, employment,
training, and mentoring.
The work Sodexo has done, does not only look at dollar value but also at a legacy. Once the
project is done could Sodexo look back and still be proud of the work, the impact we were
part of.
We learned early on that we must engage with Indigenous communities, as they are the
experts who can provide the best guide of the land and the needs of the people. Could we
truly understand their land, the culture, or their needs?
We learned to listen and work with the people and not against. Working together took time
and listening took not only hearing but understanding what was being said. We learned by
building fundamental relationship through one day at time. One of many conversations
throughout a journey. A journey that has not ended but continues day to day.
Our relationships with Indigenous communities are mutually beneficial partnerships based on
the four R’s. We leverage Indigenous talent at all levels of our business and are committed to
supporting the communities we serve - Respect, Recognition, Revenue Sharing,
Representation.

How is Sodexo being a connector for prosperity:
Access to more than 84 Indigenous Suppliers
In 30 Indigenous/First Nations Communities
Employees rate of 63% within Energy and Resources remote camps are Indigenous
Sustains Progressive Aboriginal Relation Gold certification for 7 terms
Established Red Seal chef certification and more than 75 employees have graduated
Integrated Indigenous relation Support for the West Jonathan Kruger (Penticton Indian
Band/Okanagan Nation) and East Rejean Gosselin a contributor for many years.
Council for Indigenous People employee network business group
These are just a few examples of our efforts that we have accomplished. With all the work
that has been achieved by our employees, our customer, partners, and Indigenous
community/First Nation relations. We are not done, there is still more Sodexo will continue to
implement.
We cannot accomplish reconciliation without rebuilding true engagement, true learning and
true relationship built on trust, respect, and transparency. This does not start every June or
June 21st but every day as we all take part in this land of many communities and work
towards a better tomorrow, today and for generations to come!

WORDS WE BELIEVE IN AT SODEXO

‘’One of the reasons why we have multiple successful partnerships with
Indigenous Nations across Canada over the last few decades, is that both
parties choose each other because we are sharing the same values, the
same mutual respect, and the same goals’’.

Rejean Gosselin
Director Indigenous Relations, Eastern Canada

“Sodexo believes in the quality of life and our Nations and together we
can achieve this.”

Jonathan Kruger
Director Indigenous Relations, Western Canada

To learn more about the initiatives and other causes check out Sodexo's website at https://ca.sodexo.com/

ON THE COUCH WITH CAMSC
Featuring David Acco
We at CAMSC love connecting with our network and share updates on inspiring
stories and motivational messages. ‘On the Couch with CAMSC’ is one such effort
to highlight our network members.
We are excited to have David Acco, President of Acosys Consulting with us for
this edition!

Could you please shed some light on your
personal connection to the culture and
heritage and how
you celebrated the
National Indigenous month ?
This Indigenous month has been hard on
me because of the finding at the
past
residential school. When I heard about the
215 children found in unmarked graves
at Kamloops Indian Residential School, I
immediately reached out to my Indigenous
friends in Kamloops region to check how they
were doing. They were in pain, and I am not
ashamed to admit I wept reading and hearing
their sentiments.
For Indigenous people there is zero degrees
of separation; we either have family buried in
unmarked graves or know families that do.
My mother and her side of the family went to
residential schools.
There is always
repercussions – In my case I lost our cultural
language.

David Acco, President, Acosys Consulting.

In other words, I don’t speak Cree since my
mother rarely spoke Cree to her children
despite her being fluent Cree speaker.

action with my corporate clients as they
celebrate
Indigenous
month
with
their
employees and some of them for the first time.

Now there is another thought that comes to
my mind when will our family hear that we
have family that was found in an unmarked
that could have been a great aunt or uncle or
cousin. We will wonder if they died because
of
disease, neglect, violently or tragically
trying to return home.

At each session, we paused for a few
moments for the children who today don’t have
name but once did. I was heartened by their
emotional solidarity with Indigenous people,
especially by those who work in public
services.

This month also I had the privilege and
honour to be asked to give discussions
about Indigenous culture, history and call
to-

I know that some of my non-Indigenous friend
and co-workers feel collective guilt by the
discovery of the children and I understand
their sentiments.

To learn more about the initiatives and other causes check out Sodexo's website at https://acosysconsulting.com/

ON THE COUCH WITH CAMSC
Featuring David Acco
My hope is that we do not shy away or
become desensitized by other discoveries yet
to come such as recent discovery in 751
unmarked graves at the site of a former
residential school in Saskatchewan.
What we need now is both non-Indigenous
people and Indigenous people to come
together and change from a tragic past to
brighter future for Indigenous and work on
the disparities between our two people. We
need reconciliation if we want cease being
county that is colonial experiment to a county
that is built on the principle of nation-tonation relationship.
In line to my previous question, could you
share with us how you keep in touch with
your heritage and some memorable
incident from your childhood?
I am very much in touch with my heritage
especially with history. I am lucky to come
from a family
that is famous
in
Saskatchewan, we have produced, judges,
teachers, economic development officers etc.
Even my Uncle Russell Mirasty is the
Lieutenant Governor of Saskatchewan and
he is first Cree person to hold the office.
When he gave the Queen’s salutation to
legislators at his installment he said in Cree.
That was something, it made me very proud
to be Indigenous especially Cree.

What
inspired
you
to
take
the
entrepreneurship role and what part has
your heritage & culture played in that
decision?
When Julie and I created Acosys in 2006
because we inspired by other Indigenous
firms. We wanted to create a place for both
Indigenous non-Indigenous people to work -

Russell Mirasty is the Lieutenant Governor of Saskatchewan

together. We figured the best place to learn
about Indigenous culture and history was
informally, around the water cooler and
lunch table.
We did not realize
we were doing
reconciliation back then but we knew it was
important to create a space where both
Indigenous and non-Indigenous people can
work together. Diversity and Inclusion was
very important for us and we wanted to
success Indigenous company to inspire other
Indigenous entrepreneur as well.
Why do you think it is important to
support your community and how to do
you continue to give back?

We very much so, it is imperative that you
give back to the community. In 2008 we
created an internship program that supported
Indigenous talent to become IT and HR
professionals.

To learn more about the initiatives and other causes check out Sodexo's website at https://acosysconsulting.com/

ON THE COUCH WITH CAMSC
Featuring David Acco
We took profit for our consulting practice and partnered with Indigenous employment
organized to integrate Indigenous people into our projects. We created an opportunity for
young to get into our clients doors and get much need corporate experience.
Our client hired them which we encouraged. Some them are still gainfully employed and
moving up in the company into higher positions and their becoming conduits and roles models
for their communities.
A message to our network members?
We are interesting time in our Canadian history where Indigenous reconciliation is priority
and we are also coming to terms with our past especially with Canada’s residential school
and Indian Act legacy.
We are going to have to work through it together and cease being too solitudes between
Indigenous people and non-Indigenous people. It’s start with education about Indigenous
people and that is what Indigenous month tries to do by changing the dialogue as seeing us
Indigenous people a “problem to be solved” by as “unique people of Canada” that needs to
celebrated as part of founding peoples of Canada who continue contribute to Canada’s wealth
and diversity.

Share Your Story and Event
We would love to hear your success stories. CAMSC would like to share your success with our members to provide
inspiration. If you have an event promoting supplier diversity or have achieved an important milestone and would like
CAMSC to promote it via our newsletter, please contact us at events@camsc.ca.

CAMSC BIG
TICKET EVENTS
Business Intelligence Webinar
Simplifying Access to Finance to Expand
Your Business
EVENT DATE AND TIME
31 August (Tues) - 11:00 AM - 12:00 PM (ET)

Business Achievement Awards
2021
EVENT DATE AND TIME
30 September (Thurs) - 4:00 PM - 6:00PM (ET)
Deadline for Nominating Peers - July 19, 2021
Deadline for Self-Nomination - July 23, 2021
CLICK HERE TO DOWNLOAD NOMINATION FORM

Welcome Our New Corporate Members

Visit Corporate Members page to see all our members | For information on latest events, visit Events page on www.camsc.ca

MEET OUR TEAM

Cassandra Dorrington
President & CEO

Daphne Shih
Director, Business Development & Partnerships

Christina Rodrigues
Director, Member Services

Indira Lokhram
Manager, Support Services

Vandhana Srinivasan
Marketing Specialist

Belinda Choi
Project Coordinator

Katryn Persaud
Operations Analyst

Janice IP
Certification and Engagement Specialist

