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PRESIDENT’S MESSAGE
REFLECTING ON CAMSC’S 18TH ANNUAL DIVERSITY 
PROCUREMENT FAIR WITH CASSANDRA DORRINGTON

Thank you to our corporate members and certified suppliers 
who joined us last month at CAMSC’s 18th Diversity 
Procurement Fair—Mission Possible. It was energizing to 
come together in-person to collectively work towards a more 
inclusive and resilient supply chain—our Mission Possible.
 
Our kick-off with our keynote speakers, Nicole Matos, Jason 
Tham, and Lawrence Eta inspired the audience with their 
personal stories of overcoming adversity to get to where 
they are today.  As members of the CAMSC community, they 
painted a picture of possibilities amidst what many might 
consider impossible.
 
Over the two-day conference we focused on four key 
concepts relating to supplier diversity: DEI, sustainability, 
supplier diversity metrics, Indigenous focus, and intention-
ality. We discussed huge mandates around technologies, 
the current geopolitical situation, how we can measure our 
sustainability efforts, and where to begin doing so. The buzz 
generated from discussions in the hallways was just as 
inspiring as our keynote speakers, showing how electric it is 
to come together again face to face.
 

During our opening plenary session focusing on ESG: 
Moving from Intention to Impact, we heard - how 
sustainability is not only environmental, but - the integra-
tion of the environment together - with social equity and 
economic vitality. Their key message was clear; supplier 
diversity and sustainability are always intertwined.  
 

Continued
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Our concurrent panel discussions over the two days garnered
a rich discussion on the role of technology and digital trans-
formation in the growth, innovation, and sustainability of both
small and large corporations.

We also heard about the ecosystem of talent, capital, and 
technology. It’s time to take advantage of these opportunites  
to build our networks and continue creating programs that 
open doorways for BIPOC entrepreneurs. We may not know 
all the answers, but we can continue our journeys of support 
for diverse businesses using the innovative technologies and 
platforms available to us.

As a community, we all have a role to play in the sustainability
of our natural resources. Our members representing the
energy and resource sector shared the initiative underway to
minimize greenhouse gas (GHG) emissions, stimulate clean 
innovation, and develop a carbon program designed for a 
greener and cleaner world.

Our export community including EDC, TAP, NSB, HJ Machine
and Pattern and Acetronics shared their experience in the
multitude of opportunities available to those who would like
to explore and expand markets through export and develop a
carbon program designed for a greener and cleaner world.

I am delighted to have heard from our wonderful
GSDA (Global Supplier Diversity Alliance)
partners from around the world to discuss the
global aspect of supplier diversity, a topic
integral to CAMSC’s mission.

Continued
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As I mentioned in the fall, we are committed to 
driving value for all our stakeholders, and I am 
delighted to say we have made considerable 
progress to the objectives we laid out. Our supplier 
committee and corporate member committees are 
now up and running, and we are proud to announce 
our Executives in Residence program, which you can 
read about below. These new programs are just the 
beginning; we will continue working to deliver more 
value to those in our network.

Once again, thank you for joining us
on our Mission Possible. It is through
connection and collaboration that we
will build a more inclusive, sustainable,
equitable, and resilient supply chain.
We are looking forward to seeing you all
again on October 14th for the Business
Achievement Awards Gala!

Cassandra Dorrington
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ON THE COUCH WITH 
ASHIFA JUMANI - TOP 100 
WOMEN IN PROCUREMENT 

We spoke to CAMSC corporate member, Ashifa 
Jumani, about being a leading female in the corporate 
world, and what this means beyond her title. Ashifa is 
currently the Director of Procurement at TELUS where 
she works to find solutions for customer and corpo-
rate products, while overseeing a team of 10 people 
across Canada. This year, she is also on Procurement 
Magazine’s list of Top 100 Women in Procurement.
 
Procurement has evolved in the 20+ years that Ashifa 
has been in the industry. She notes, “initially, a very 
small percentage of women were in procurement, and 
now I see so many more women taking on leadership 
roles and being thought partners driving their compa-
nies forward.”

At TELUS, Ashifa emphasizes coaching, supporting, 
and elevating her team members so they gain experi-
ence, and build their decision-making and leadership 
skills. Quite a few members on her team are female 
leaders who she is proud to mentor along with others 
in her organization. Outside of TELUS, Ashifa works 
with an organization called GroYourBiz, mentoring and 
supporting local female-owned businesses in 
British Columbia.                           
 
In April, Ashifa celebrated 12 years at TELUS. During 
that time, she has helped develop the organization’s 
procurement team, policies, procedures, and tools. 
When asked about the challenges that come with 
evolving a procurement program for such a large 
organization, Ashifa notes the main challenge was 
complexity. 

 

We also asked about her thoughts on the importance 
of having a Supplier Diversity Program at TELUS. “It’s 
important to educate ourselves on the fundamental 
requirement to include diverse suppliers in our sourcing 
opportunities. It is the right thing to do from a commu-
nity investment perspective but also from a competitive 
advantage standpoint. Diverse suppliers provide diversi-
ty of thought, they are flexible and agile”
 
Being a part of a large organization like TELUS, Ashifa 
says it’s their duty to make sure they are leaders in social 
capitalism by contributing to a sustainable, circular 
economy.
 
“Diverse procurement is of paramount importance in 
how we support our businesses, especially in Canada. 
It’s important that we’re engaged with the community, 
and that we offer opportunities to suppliers in the com-
munities where we live and work,” she says.

Continued
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 On top of the educational element of speaking with 
businesses and other procurement teams on the 
benefits of diverse sourcing strategies, Ashifa works 
to help TELUS’ tier one partners develop their diversity 
programs. She is on the TELUS Diversity & Inclusion 
Advisory Board as well as a Chair on the Corporate 
Affairs & Finance Inclusion Squad. She supports the 
sustainability team at TELUS and speaks at multiple 
supplier diversity and sustainability forums throughout 
the year.
 
“Building these programs is very beneficial and critical 
to the success of an organization. We partner with 
like-minded businesses around topics like sustainabili-
ty, corporate social governance, and diversity, because 
we are all on this journey together.”

With her dedication, determination, and passion for 
seeing others succeed, Ashifa’s accomplishments - as 
well as her spot on the Top 100 Women in Procurement 
- comes as no surprise. We look forward to seeing the 
positive change Ashifa’s leadership will bring in 2022 
and beyond!

To read Procurement 
Magazines list of Top 100 

Women in Procurement, visit [here]

NEW EXECUTIVE IN 
RESIDENCE PROGRAM 

We are excited to introduce the new Executive in Residence Program! The 
program will provide CAMSC corporate members with opportunities to share and 

explore ideas and possibilities with other members and suppliers. 

Stay tuned for our upcoming communications to learn more! 

The Executive will be contracted for a period of one (1) year, with the possibility of a 6 
month – 1 year extension. They will work in concert with the Council staff to advance 
supplier diversity through participation and/or involvement in key projects, events, or 

activities with a focus on developing capacity. The incumbent gains the benefit of being 
able to directly liaise with our corporate members and suppliers on a regular basis, while 

using their expertise and network to provide value.

If you are interested and/or have questions about the Executive in Residence Program,  
please contact ceo@camsc.ca

https://procurementmag.com/magazine/procurement-magazine-top-100-women-2022
mailto:ceo%40camsc.ca%20?subject=
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MEET OUR CORPORATE  
MEMBER COMMITTEE

John Castelhano (Chair of Committee)

Brian Lloyd 
Program Manager, Supplier Diversity 
and Inclusion at Ford

“I joined the committee because 
I want to support the continued 
success and help advance their 
mission of increased diversity in 
Canadian Supply Chains.” 

“I joined the Corporate member 
committee because Ford is 
continuing to invest in our Canadian 
footprint with the electrification of 
our Oakville plant.“

BGIS Global Integrated Solutions

Susan Ross 

“I joined because I want to better 
understand how we can bring 
awareness to Voith on the 
importance of Minority and 
Aboriginal suppliers.”

Material Group Manager II at Voith 
Hydro Inc.   

Sheri McGrath 
Director, Environmental, Social and 
Governance (ESG) at Element Fleet 
Management

“I joined the Corporate member 
committee because I have a vested 
interest in expanding Element Fleet 
Management’s reach and network 
of diverse suppliers in Canada.”  

Nadine Shah (Co-Chair of Committee)

“I joined the Corporate member 
committee because it provides an 
amazing opportunity to collaborate 
with others to create changes which 
will have a positive impact in our 
community.” 

Senior Manager, Strategic Sourcing, CBRE 

Liana Gitto 
Supplier Diversity Advisor at BDC 

“I have joined the corporate member 
committee because I believe our 
supply chain should reflect our 
diverse Canadian population and 
that diversity is good for business 
and the economy.”

Celso Alfonseca

“I joined the Corporate member 
committee because I want to see 
both suppliers and corporations reap 
the benefits of these symbiotic 
relationships, while supporting 
growth and innovation in 
marginalized communities”.

Manager, Account Services & Program 
Operations / Supplier Diversity 
Business Partner at Staples 
Promotional Products (SPP)
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MEET OUR CERTIFIED 
SUPPLIER COMMITTEE

Bill Stewart (Chair)

Nicole Matos 

Victor Chew

Bill’s goal is to continue 
exploring and working with 
entrepreneurs. 

Victor has joined the committee 
because he loves exchanging 
ideas, solving problems and wants 
to encourage growth within CAMSC

Wilcox Door Service Inc. 

Cynthia Dorrington (CPA, CMA)

“I joined the committee because I 
believe in developing an ROI for the 
suppliers.”

Vale & Associates

Galia Shukr (Co-Chair)

“I joined the committee because 
I want to be part of impacting 
opportunities for equity seeking 
businesses and people.”

“I joined because I would like to 
contribute with my expertise to 
help suppliers gain the needed 
insights to improve their 
business results.”

Prestige Performance Consulting

Yemi Akindoju (FCA/MBA)

“I joined the committee to provide 
support to all minority businesses 
and to ensure the goals of the 
organization and it’s members are 
mutually fulfilled” 

Vanity Fashions Limited

Rivet Construction Ltd. 

Sunandita Das

“I joined the Committee to impart 
what I know, learn what I do not 
know, and be the voice of other 
entrepreneurs, their daily grinds.“

ULS

PENDA Productions Inc.

Barry Payne

“I joined this committee because it 
would allow me to share my over 20 
years of experience, knowledge and 
lessons learned in contracting with 
BOTH the Canadian Federal 
Government and corporate Canada.”

OnNation
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QUICK START PROGRAM – YOUR MARKETING PROFILE 

BUSINESS INTELLIGENCE WEBINAR – D,E & I POLICIES 

SUPPLIER ONBOARDING SESSION

SUPPLIER KNOWLEDGE XCHANGE – FINANCING AND LOANS

UPCOMING EVENTS

May 26 @ 11:00 am - 12:30 pm EST 

Tuesday June 7 - 11:00 am - 12:00 pm EST 

Thursday June 16 - 2:00 pm - 3:00 pm EST 

Thursday June 23 - 11:00 am - 12:30 pm EST 

https://camsc.ca/event/quick-start-program-your-marketing-profile/
https://camsc.ca/event/business-intelligence-webinar-2/
https://camsc.ca/event/supplier-onboarding-session-6/
https://camsc.ca/event/supplier-knowledge-xchange-3/


www.camsc.ca


